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INTERIORS UK 2012 
This year’s INTERIORS UK will offer a crucial educational element for the visitors as well as the opportunity to see so many British manufacturers under one roof. 
Retailers will be able to listen to essential advice to help improve their business, with seminars from Dennis Reid, Chairman of Retail Performance Specialists, who has worked globally with many of the world’s leading retail brands such as Nike, Retail gurus Insight with Passion and Sitemakers will demonstrate their vast knowledge and experience by explaining how visitors can take their creative and unique retail solutions back to the office.
Make sure your clients visit you at INTERIORS UK this year and not only see your brand new ranges, but also gain helpful advice for their future growth. Visit the website at interiorsuk.com.



BUSINESS OPPORTUNITIES
A Park Home Manufacturer) is looking for a Suite manufacturer to offer alternatives to current lines.  There are around 8 designs with at least three fabric options for each frame design. They operate on a just in time scenario with 4 week lead times.  The product is delivered to the site in Wellingborough.  
If you are interested please contact:

mikedimond@bfm.org.uk


A Company that designs and develops furniture and lighting products on behalf of UK product designers wants to make their furniture collections in the UK.  The Company is looking for manufacturers that can supply furniture seat parts in FSC/PEFC oak, ash and beech wood; welded sheet metal components; turned wood parts; CNC-formed steel wire & tube parts; finishing and final assembly services; and reworking services for damaged/legacy stock.  They represent more than a dozen designers, supply finished goods to UK retailers and contract buyers and the business depends on working with capable and value-focused subcontract suppliers based in the UK.

If you are interested please contact

mikedimond@bfm.org.uk


Export opportunity – Japan – antique furniture particularly but other interior items will be considered

If you are interested please register HERE


RADICAL EMPLOYMENT REFORMS 

This week saw Vince Cable say that of the 159 regulations examined in the employment theme of the Red Tape Challenge more than 70 regulations, over 40 per cent, are to be merged, simplified or scrapped.   A number of the proposals the government intend to look at through consultations.  Some of the main proposals are to: 

· seek views on a proposal to introduce ‘compensated no fault dismissal for micro firms, with fewer than 10 employees’

· look at ways to slim down existing dismissal processes

· simplify the employment tribunals system for businesses

· look at the consultation rules for collective redundancies and whether the current 90 day minimum period for more than 100 redundancies can be reduced

· consult on the introduction of fees for anyone wishing to take a claim to an employment tribunal

· look to simplify the Transfer of Undertakings (Protection of Employment) – TUPE

· close a whistleblowing case law loophole which allows employees to blow the whistle about their own personal work contract

· simplify the regime that governs the National Minimum Wage

· require all employment disputes to go to the Advisory, Conciliation and Arbitration Service (Acas) to be offered pre-claim conciliation before going to a tribunal and from April 2012 increasing the qualification period for unfair dismissal from one to two years

· publish a consultation in the new year on ‘protected conversations’ which allows employers to discuss issues like retirement or poor performance in an open manner with staff - without this being used in any subsequent tribunal claims

· look to simplify compromise agreements, which will be renamed ‘settlement agreements’

· consider how and whether to develop a ‘rapid resolution’ scheme which will offer a quicker and cheaper alternative to determination at an employment tribunal

· achieve an annual net saving for business of £5.4 million by reducing redundancy payments and compensation payments made in employment tribunals 

We will report on developments in future issues. See also Resolving Workplace Disputes


INDEX OF FURNITURE PRODUCTION

Last month we pointed out that the index of production for furniture had been changed by the Office of National Statistics so that the base year is 2008 and not as before, 2006.  Re-basing does happen every so often but the 2008 rebased index gave such a different result that we queried it directly with the ONS.   

We are told that difference in results arise because the ONS has removed certain product categories from the index to make it a more accurate reflection of furniture manufacturing.  For example, the 2006 based furniture index contained product categories such as ‘car seats’ and ‘internal aircraft doors’.  These and other items have now been removed.  We also believe that the index is now in harmony with the furniture production indexes of other European Union countries.    

While the changes do seem to have merit, the problem of course is that up until now we have all been working with an index which has been a little loose one could say in its definition of what constituted furniture, which is not helpful when you are trying to gauge the state of the industry.   

The indexes below show the 2006 based index (up to the change in July) and the new 2008 based index.

Indexes only available to member companies












